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1ST STEP
INFORMATION AND AWARENESS

TRY TO FIND OUT MORE ABOUT TS AND
ITS COMORBIDITIES (ADHD, OCD,
ANXIETY, AMONG OTHERS).
UNDERSTANDS THAT TICS ARE
INVOLUNTARY AND SHOULD NOT BE
IMITATED, CORRECTED OR RIDICULED.
REMEMBER, STRESS CAN MAKE TICS
WORSE, SO CREATING A SUPPORTIVE
ENVIRONMENT CAN HELP.

STEP
BY
STEP
Not all students are familiar with the
characteristics of Tourette Syndrome (TS) and its
comorbidities, such as Anxiety, Attention-
Deficit /Hyperactivity Disorder (ADHD) or
Obsessive-Compulsive Disorder (OCD). Lack of
information can lead to misunderstandings,
discomfort and even situations of discrimination.

This guide is intended for students, especially
group colleagues in projects and labs, to promote
a more inclusive and productive environment.
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3RD STEP
ADAPTATIONS IN GROUP WORK

PROPOSE A FLEXIBLE ENVIRONMENT, FOR
EXAMPLE, ALLOWING YOUR COLLEAGUE
TO TAKE BREAKS IF THEIR TICS ARE
INTENSE.
DIVIDE TASKS ACCORDING TO EACH
PERSON'S PREFERENCES AND FACILITIES,
AVOIDING OVERLOADING YOUR
COLLEAGUE WITH ST.
ADAPT THE WAY YOU COMMUNICATE,
CONSIDERING THAT YOUR COLLEAGUE
WITH TS MAY HAVE DIFFICULTIES WITH
ORGANIZATION AND ATTENTION.

2ND STEP
OPEN AND RESPECTFUL COMMUNICATION

IF YOUR COLLEAGUE WITH TS FEELS
COMFORTABLE, ALLOW HIM TO EXPLAIN
HIS CONDITION AND NEEDS.
RESPECTFULLY ASK WHAT STRATEGIES
CAN MAKE THE ENVIRONMENT MORE
COMFORTABLE FOR YOUR COLLEAGUE.
AVOID INVASIVE QUESTIONS OR
INSISTING ON SOLUTIONS TO CONTROL
TICS.
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5TH STEP
MANAGING DIFFICULT SITUATIONS

If a tic gets in the way of an activity,
give your colleague time to recover
without feeling embarrassed.
If there is a misunderstanding caused
by a tic or symptom of TS, try to
resolve it with empathy and dialogue.
In presentations or formal activities,
agree strategies in advance with your
colleague with TS, to minimize the
impact of tics, if necessary.

4TH STEP
AVOID SITUATIONS THAT WORSEN TICS

TRY TO REDUCE EXCESSIVE NOISE OR
INTENSE SENSORY STIMULI WHEN
POSSIBLE.
BE PATIENT AND UNDERSTANDING IF
YOUR COLLEAGUE WITH TS HAS
FREQUENT PHONIC OR MOTOR TICS,
SUGGESTING, FOR EXAMPLE, MORE
BREAKS.
DON'T FORCE YOUR COLLEAGUE TO TRY
TO "HOLD BACK" THE TICS, AS THIS CAN
CAUSE GREATER DISCOMFORT.
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PROMOTING AN INCLUSIVE ENVIRONMENT
FOR COLLEAGUES WITH TOURETTE SYNDROME
INVOLVES SMALL ACTIONS THAT MAKE ALL
THE DIFFERENCE.

FINDING OUT ABOUT THE CONDITION,
COMMUNICATING WITH RESPECT, ADAPTING
GROUP WORK, MINIMIZING STRESS FACTORS
AND MANAGING SITUATIONS WITH EMPATHY
ARE ESSENTIAL STEPS TO AVOID
EMBARRASSMENT AND ENHANCE EVERYONE'S
PERFORMANCE AND WELL-BEING.

BY UNDERSTANDING THAT TICS ARE
INVOLUNTARY AND BY CREATING A SPACE OF
RESPECT AND SUPPORT, EACH STUDENT
CONTRIBUTES TO A MORE ACCESSIBLE,
COLLABORATIVE AND INCLUSIVE SCHOOL.
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